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§30.405 After selecting a treating phy-
sician, may an employee choose to
be treated by another physician in-
stead?

(a) OWCP will provide the employee
with an opportunity to designate a
treating physician when it accepts the
claim. When the physician originally
selected to provide treatment for an
occupational illness refers the em-
ployee to a specialist for further med-
ical care, the employee need not con-
sult OWCP for approval. In all other in-
stances, however, the employee must
submit a written request to OWCP with
his or her reasons for desiring a change
of physician.

(b) OWCP will approve the request if
it determines that the reasons sub-
mitted are sufficient. Requests that are
often approved include those for trans-
fer of care from a general practitioner
to a physician who specializes in treat-
ing the occupational illnesses covered
by the EEOICPA, or the need for a new
physician when an employee has
moved.

§30.406 Are there any exceptions to
these procedures for obtaining
medical care?

In cases involving emergencies or un-
usual circumstances, OWCP may au-
thorize treatment in a manner other
than as stated in this subpart.

DIRECTED MEDICAL EXAMINATIONS

§30.410 Can OWCP require an em-
ployee to be examined by another
physician?

(a) OWCP sometimes needs a second
opinion from a medical specialist. The
employee must submit to examination
by a qualified physician as often and at
such times and places as OWCP con-
siders reasonably necessary. Also,
OWCP may send a case file for second
opinion review where an actual exam-
ination is not needed, or where the em-
ployee is deceased.

(b) If the initial examination is dis-
rupted by someone accompanying the
employee, OWCP will schedule another
examination with a different qualified
physician. The employee will not be en-
titled to have anyone else present at
the subsequent examination unless
OWCP decides that exceptional cir-
cumstances exist. For example, where

§30.412

a hearing-impaired employee needs an
interpreter, the presence of an inter-
preter would be allowed.

§30.411 What happens if the opinion of
the physician selected by OWCP dif-
fers from the opinion of the physi-
cian selected by the employee?

(a) If one medical opinion holds more
probative value, OWCP will base its de-
termination of entitlement on that
medical conclusion. A difference in
medical opinion sufficient to be consid-
ered a conflict occurs when two reports
of virtually equal weight and rationale
reach opposing conclusions.

(b) If a conflict exists between the
medical opinion of the employee’s phy-
sician and the medical opinion of ei-
ther a second opinion physician or an
OWCP medical adviser or consultant,
OWCP shall appoint a third physician
to make an examination. This is called
a referee examination. OWCP will se-
lect a physician who is qualified in the
appropriate specialty and who has had
no prior connection with the case.
Also, a case file may be sent for referee
medical review where there is no need
for an actual examination, or where
the employee is deceased.

(c) If the initial referee examination
is disrupted by someone accompanying
the employee, OWCP will schedule an-
other examination with a different
qualified physician. The employee will
not be entitled to have anyone else
present at the subsequent referee ex-
amination unless OWCP decides that
exceptional circumstances exist. For
example, where a hearing-impaired em-
ployee needs an interpreter, the pres-
ence of an interpreter would be al-
lowed.

§30.412 Who pays for second opinion
and referee examinations?

OWCP will pay second opinion and
referee medical specialists directly.
OWCP will also reimburse the em-
ployee all necessary and reasonable ex-
penses incident to such an examina-
tion, including transportation costs
and actual wages lost for the time
needed to submit to an examination re-
quired by OWCP.
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